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Worldwide, Inc.) 

PWBA, IRS cut penalties for 
delinquent filers 
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Gastroenterology Associates, P.C.) 
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HIPAA compliance form issued 

ror e-transactions May 
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HIPA 3 HHS proposes revisions to 

privacy regs May 
HiPAA identifier is EIN July 
HIPAA privacy rules raise compliance 

issues with employers, administrators May 
HIPAA transactions await Bush’s signature January 
national health expenditures and 
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online health management tightens 
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PWBA toll-free number he p 
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“reimbursement” of premium paid 
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Russo v. Abington Memorial Hospital November 
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Janie Miller, Commissioner 

the Kentucky Department 

of Insurance November 
no ERISA preemption of state law 

claim involving conversion policy 

Waks v. Empire Blue Cros 

Blue Shield February 
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5500 Schedule F requirement eliminated May 
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pension distributions, model notice February 
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“series of equal periodic payments,” 
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for victims March 
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weight-loss program costs as a medical 

expense May 
INVEST MEN]! ATION 
401(k) design drives investment choice, 

begins to mirror Enron April 
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legislation, more post-Enron measures April 
pension funding relief, Bush signs bill April 
plan fiduciary responsibilities after Enron August 
public plan assets at record high: 
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response April 
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September 
September 


POSTEMPLOY MENT BENEFITS 

aging baby boom, health benefits 

impact on employment decisions 

keeping retirees in the plan, DC 
and 401(k) 

medical benefits and phased 
retirement 


August 
August 


September 
November 
PUBLIC EMPLOYEES 
403(b) plans 


public plan assets at record high: 
Census Bureau 


December 


January 


December 


November 
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"ISSUE" 


&rIOw!< 
i .S 


claims regulations, delay sough June 
claims regulations, PWBA guid 
HIPAA compliance form issued 

*-Transactions May 
HIPAA privacy rule >, compliance issues May 
HIPAA privacy rules, HHS proposes revisions May 


January 


IRS limits for transportation fringes, 
LTC, MSAs 

PBGC benefits payment rules under 
terminated plans offer choice 

PWBA amends regs to reflect extension 
of MHPA 

PWBA issues regs on submit 
documents to DO] 

PWBA regs expand ¢ 1 role 1 
employee benefit plans May 

, litigation drive compliance for health 


November 


February 


welfare January 
ment” of premium paid 


February 


yart of income 


ining, beyond retirement February 
February 
November 


listribution rules, IRS finalizes May 


vestment advice services 


medical benefits and phased retirement 


national retirement savings campaign July 
paying ror retirement 
phased retire! ests comments July 
retirement ag ilroad Retirement 

Act rises July 


retirement attitudes, MetLife study May 


funds’ outlool May 
SSA Web p 


Cc mployer 5 


1 


» tor State, Local Government 
January 
Supreme Court upholds SSA’s right to 
determine benefits eligibility (Barnhart 
Commiussione? Social Security v. Walton May 
PPLEMENTAL BENEI 


complementary health care, trends October 
dental benefits, rising costs prompt look 
March 
March 
October 
March 
March 


October 


it new options 
dental referral network a low-cost option 
factors affecting employee decision to buy 
group legal benefits 
hearing benefits 
long-term care insurance 
services, support, product array drive 
voluntary benefits March 
vision care, vendors add features as 
March 
October 


demand rises 
weight management programs 


TECHNOLOGY 
advanced technology may cure health 

care ills June 
agencies launch Web site with health care 

quality info June 
customization, multiple options key 


online benefits issues January 
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AGE TOPIC 


ISSUE 


employ ee self-service ups satisfaction, 
lowers cost January 
e-media role in employee benefit plans, 

PWBA regs May 
improving compensation management August 
NCQA tool estimates cost savings with 

quality care April 
online benefits administration lowers 

paper, ups accuracy April 
online enrollment: preparation key to 

meeting technology April 
online health management tightens 

recordkeeping, costs January 
online health plan administration tool 

saves costs, time June 
online voluntary benefits applicatio process | December 
optical storage betters workflow, 

security for TIAA-CREF April 
paperless workflow systems cut costs, 

add quality June 
pension plan transparency September 
plan sponsor sites give quick access to 

real-time info 
risk assessment software June 
SSA Web page for state, ocal 

government employers 
technology eases benefits communication 


January 


January 
January 
testing self-service solutions October 
URAC accreditation as benchmark for 

health info Web site June 
use of Web-based services (Towers Perrin) November 
Verizon Wireless, case study November 
VISION CARI 


vendors add features as vision care demand rises March 


August 
September 
September 
December 


behavioral health issues, bottom line 

EAPs, employee stress 

EAPs, liability risk 

global EAP model 

health information lines and 
work/life programs 


August 
IRS rules weight-loss program costs 

are a medical expense May 
mental health benefits August 
obesity treatment can be FSA expense June 
weight management programs October 
wellness plan cuts health care costs, 

helps productivity May 
wellness program returns investment, 

study finds May 
wellness program saves Johnson & Johnson 

$8.5 million May 


WORK SCHEDULES, FLEX TIME & LEAVES 
California enacts paid family leave November 
FMLA application as varied as real life February 
High Court: DOL’s individual notice 

under FMLA exceeds authority 

(Ragsdale, et al. v. Wolverine 

Worldwide, Inc.) April 
some firms more generous than FMLA, 


leave offers short February 
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